
Alcohol and Other Drug Use Policy 

Overview 

Notre Dame College is committed to fostering an environment which encourages “personal, professional and global 

responsibility” (mission statement) and a corresponding respect for federal, state, and local laws as well as for 

institutional regulations. Notre Dame expects faculty, staff, and students to meet appropriate standards of 

performance, to observe basic rules of good conduct, and to comply with NDC policies and procedures. This policy 

shall be communicated to faculty/staff members and students annually through inclusion in the faculty, staff, and 

student handbooks, respectively. 

 

NDC supports and complies with the provisions of the Drug-Free Workplace Act of 1988 and the Drug-Free 

Schools and Communities Act Amendments of 1989 (Public Law 101-226) and Chapter 3719 of the Ohio Revised 

Code. In the discharge of its responsibilities as an employer and institution of higher education, NDC aggressively 

promotes and requires a drug-free workplace among its faculty, staff, and students. Unlawful possession, use, and/or 

distribution of drugs and alcohol on campus or as part of NDC activities is strictly prohibited. 

 

In accordance with the Drug-Free Schools and Communities Act Amendments of 1989, all NDC employees and 

students must, as a condition of employment and/or enrollment, (i) abide by NDC’s policy on controlled substances 

and (ii) inform NDC within five (5) days after any conviction of a drug or alcohol statute. Each employee or student 

convicted for felony and/or misdemeanor drug violations of a criminal drug statute will be subject to strong 

disciplinary action up to and including termination of employment and/or enrollment. Likewise, the college retains 

the right to make referrals for prosecution by the proper authorities in instances where violations of local, state, or 

federal standards of conduct have occurred. 

 

Students desiring information about drug and alcohol counseling, treatment or rehabilitation programs that are 

available should contact the Counseling Center.  Employees that want more information about resources available to 

them should contact Human Resources.   

Employee’s Responsibilities  

Notre Dame College has a vital interest in maintaining a safe, healthful, and productive workplace and educational 

environment. The College recognizes that the possession, use or distribution of controlled substances in or around 

the College presents a threat to the health, safety, and productivity of our employees. Therefore, the College has 

established the following policy.  

 

The actual or attempted manufacture, distribution, dispensation, sale, purchase, transfer or unauthorized possession 

of alcohol or any controlled substance by any employee while on the College’s premises is prohibited. Compliance 

with this policy is a condition of employment and any employee who engages in any such conduct will be subject to 

criminal prosecution to the full extent of applicable federal, state, and local laws. In addition, the Controlled 

Substances Act, 21 U.S.C. 845a, makes it a federal crime to distribute, possess with the intent to distribute or 

manufacture a controlled substance within 1000 feet of a school or college punishable by double the sentence that 

would apply if the crime occurred elsewhere.  



The consumption or use of alcohol (except the moderate consumption of alcohol at College‐sponsored events where 

the use of alcohol is approved by the College) or any non‐prescription controlled substance by any employee while 

on the College’s premises or while on College‐sponsored business and supervising or monitoring any of the 

College’s students is prohibited. Reporting to work, either at the beginning of the employee’s work shift or 

following any break or being on College property while under the influence of alcohol or any non‐prescription 

controlled substance by any employee is prohibited. The illegal use of prescription drugs while on duty, while on 

College property, while on College‐sponsored business or while supervising or monitoring any of the College’s 

students is also prohibited. Compliance with this policy is a condition of employment. Any employee who engages 

in such prohibited conduct will be subject to disciplinary action up to and including termination.  

 

Any employee who is convicted of a violation of any criminal drug statute occurring on the College’s premises must 

notify the College no later than five (5) days after such conviction. Such employee will be subject to discharge.  

If your job duties include driving either your own or a College vehicle, you must report any DUI’s on or off‐duty no 

later than 24 hours after arrest.  

 

Employees can obtain information concerning drug and alcohol counseling, treatment, and rehabilitation resources 

from Human Resources. 

 

Student’s Responsibilities 

Notre Dame seeks to foster an atmosphere which builds upon the mission of educating students for personal, 

professional, and global responsibility. This becomes even more important when talking about the use of alcohol, 

and the negative affects it could have if abused.  This policy places major responsibility on students which is at the 

heart of what an educational institution must educate students to embrace. The responsible student, regardless of 

age, will: 

● Make an informed decision about choosing to consume alcohol. 

● Know, understand, and conform to federal, state and local laws and adhere to Notre Dame regulations on 

alcohol use. 

● Assume accountability for one’s behavior (and those of guests) and accept the consequences of all actions. 

● Not pressure other students to consume alcohol, whether directly or indirectly. 

● Not pressure other students to engage in sexual activity when either or both have been consuming alcohol. 

● Not behave in a way that is disruptive or otherwise harmful to self or others, including times when this 

behavior is related to alcohol consumption. 

● Show care and concern for students whose use of alcohol may be damaging to themselves or the community 

and refer to Residence Life, Student Affairs, Counseling Center, any faculty or staff member for additional 

assistance. 

 

 

Assistance 

Notre Dame recognizes substance abuse and/or chemical dependency as an illness that can be treated. Notre Dame 

will provide any student having a problem with alcohol or other drugs the same careful consideration and offer of 

support, treatment or referral that is extended to students with any other illness.  A student is considered to have an 



alcohol or drug abuse problem when the student’s behavior, academic performance and/or personal health is at risk. 

Students who seek counseling or treatment for an alcohol or other drug use problem will not be subject to 

disciplinary action because of said counseling or treatment. Further, no record of such treatment or counseling will 

be used in any way to place the student in jeopardy at a future time; counseling records are the property of the 

Counseling Center and are not part of students’ Notre Dame education records. Students may be provided support 

for substance abuse at the college depending on the necessary level of care determined during an assessment and 

will be referred to outside agencies as clinically indicated. 

  

Medical Amnesty 

Students should seek professional medical help when there is an alcohol or drug related medical emergency. To 

encourage such action, disciplinary action may not be taken if campus staff or local emergency services are 

contacted for assistance.  Medical amnesty applies to the person in need of medical assistance and to those who seek 

the medical assistance. Amnesty may be granted only after the persons involved meet with the dean of students or 

her/his designee to discuss the incident. Other consequences – education, treatment, parental notification – may be 

required. Failure to complete educational assignments or treatment recommendations will result in disciplinary 

action. Medical amnesty applies to the alcohol or drug policy violation; however, the student(s) will be held 

responsible for any other policy violations (i.e., vandalism or violence). Medical amnesty will not be granted in 

situations that do not involve medical assistance and the dean of students reserves the right to deny amnesty requests 

from students who continually abuse alcohol or drugs. If the individual who calls for help is doing so on behalf of a 

student organization that hosted the precipitating event, this act of seeking medical help will serve as a mitigating 

factor in determining outcomes for the organization. 

 

Code of Conduct and Alcohol 

Alcohol is prohibited on College property and at College sponsored events (unless appropriate prior approval is 

received).  Students are expected to comply with all federal, state, and local laws pertaining to alcohol, as well as the 

policy below.  Violations of this policy include, but are not limited to: 

• Possession, consumption, sale, distribution, manufacturing, or being in the presence of alcohol. 

• Possession, display, or being in the presence of alcohol paraphernalia. 

• Sale or distribution of alcohol on campus unless approved by College administration. 

• Public intoxication.   

 

Students are responsible for themselves and their guests at all times. The use of alcoholic beverages shall not 

impinge upon the freedom and rights of roommates, neighbors, and/or other students. Disruptive, destructive, or 

illegal behavior related to the consumption of alcoholic beverages is subject to Notre Dame disciplinary action 

and/or civil enforcement.  

 



 

 

 

Drug Policy (Other Than Alcohol) 
Notre Dame College is a drug-free campus. The possession, sale and/or consumption of controlled substances are 

expressly forbidden anywhere on campus. In addition, a student will be held responsible for the possession of drug 

paraphernalia found in his/her room or use of drugs or drug paraphernalia in his/her room, whether or not the student 

is present at the time the violation is committed. These policies also extend to disruptive behavior resulting from the 

use of drugs. The police will be contacted for all drug violations.  Concerns or questions involving drugs should be 

directed to the Student Affairs Office. 

 

Marijuana Policy 

Federal law prohibits the use of marijuana on college campuses.  Thus, marijuana use, even for medical situations as 

allowed by Ohio State Law, is not allowed or authorized.  Students are not allowed to possess, use, or distribute 

marijuana at Notre Dame even if they might have a medical card authorizing them to do so.  Students who violate 

this policy are in violation of the Code of Conduct and are subject to sanctions listed in the Code of Conduct 

policies.   

 

 

 

 
 


